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INDEPENDENT AUDITORS’ REPORT

To the Retirement Board of
Hampshire County Retirement System
Northampton, Massachusetts

We have audited the accompanying schedule of employer allocations of Hampshire County
Retirement System as of and for the year ended December 31, 2017, and the related notes to
the schedule. We have also audited the total for all entities of the columns titled net pension
liability, total deferred outflows of resources, total deferred inflows of resources, and total
pension expense (specified column totals) included in the accompanying schedule of pension
amounts by employer of Hampshire County Retirement System as of and for the year ended
December 31, 2017, and the related notes to the schedule.

Management’s Responsibility for the Schedules

Management is responsible for the preparation and fair presentation of these schedules in
accordance with accounting principles generally accepted in the United States of America; this
includes the design, implementation, and maintenance of internal control relevant to the
preparation and fair presentation of the schedules that are free from material misstatement,
whether due to fraud or error.

Auditors’ Responsibility

Our responsibility is to express opinions on the schedule of employer allocations and the
specified column totals included in the schedule of pension amounts by employer based on our
audit. We conducted our audit in accordance with auditing standards generally accepted in the
United States of America. Those standards require that we plan and perform the audit to obtain
reasonable assurance about whether the schedule of employer allocations and specified
column totals included in the schedule of pension amounts by employer are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the schedule of employer allocations and specified column totals included in the
schedule of pension amounts by employer. The procedures selected depend on the auditors’
judgment, including the assessment of the risks of material misstatement of the schedule of
employer allocations and specified column totals included in the schedule of pension amounts
by employer, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity’s preparation and fair presentation of the
schedule of employer allocations and specified column totals included in the schedule of
pension amounts by employer in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
entity’s internal control. Accordingly, we express no such opinion. An audit also includes
evaluating the appropriateness of accounting polices used and the reasonableness of significant
accounting estimates made by management, as well as evaluating the overall presentation of
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the schedule of employer allocations and specified column totals included in the schedule of
pension amounts by employer.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinions.

Opinions

In our opinion, the schedules referred to above present fairly, in all material respects, the
employer allocations and net pension liability, total deferred outflows of resources, total deferred
inflows of resources, and total pension expense for the total of all participating entities for
Hampshire County Retirement System, as of and for the year ended December 31, 2017, in
accordance with accounting principles generally accepted in the United States of America.

Other Matters

We have audited, in accordance with auditing standards generally accepted in the United States
of America, the financial statements of Hampshire County Retirement System as of and for the
year ended December 31, 2017, and our report thereon, dated December 31, 2018, expressed
an unmodified opinion on those financial statements.

Restriction of Use
Our report is intended solely for the information and use of Hampshire County Retirement
System management, Retirement Board, Hampshire County Retirement System employers and

their auditors and is not intended to be and should not be used by anyone other than these
specified parties.

Ro-n 4. Beawlise ,f, Co.

Portland, Maine
December 31, 2018



HAMPSHIRE COUNTY RETIREMENT SYSTEM
SCHEDULE OF EMPLOYER ALLOCATIONS
AS OF AND YEARS ENDED DECEMBER 31,

2017

Actual Employer

Employer Allocation

Employer Contributions Percentage
Hampshire Council of Governments $ 264,297 1.23902%
Town of Amherst 5,761,136 27.00797%
Amherst Housing Authority 149,532 0.70100%
Ambherst-Pelham Regional School District 1,260,318 5.90833%
Town of Belchertown 2,736,162 12.82703%
Belchertown Housing Authority 29,075 0.13630%
Belchertown Water District 39,460 0.18499%
Town of Chesterfield 83,073 0.38944%
Chesterfield/Goshen Regional School District 80,996 0.37971%
Town of Cummington 43,614 0.20446%
Foothills Health District 12,461 0.05842%
Gateway Regional School District 548,282 2.57033%
Town of Goshen 60,228 0.28235%
Town of Granby 908,063 4.25697%
Granby Housing Authority 26,999 0.12657%
Town of Hadley 1,057,117 4.95573%
Hadley Housing Authority 8,307 0.03894%
Hampshire County Regional Housing Authority 8,307 0.03894%
Hampshire County Regional School District 474,128 2.22270%
Town of Hatfield 552,436 2.58980%
Hatfield Housing Authority 12,461 0.05842%
Town of Huntington 118,405 0.55508%
Town of Middlefield 43,614 0.20446%
Town of Pelham 199,376 0.93467%
Town of Plainfield 66,459 0.31156%
Quabbin Health District 53,661 0.25156%
South Hadley Fire District #1 531,667 2.49244%
South Hadley Fire District #2 249,220 1.16833%
Town of South Hadley 2,787,457 13.06750%
South Hadley Housing Authority 53,998 0.25314%
So Hadley-Granby-Easthampton Veterans District 14,538 0.06815%
Town of Southampton 674,546 3.16225%
Town of Ware 1,808,411 8.47777%
Ware Housing Authority 53,271 0.24973%
Town of Westhampton 186,914 0.87625%
Town of Williamsburg 257,132 1.20543%
Town of Worthington 116,097 0.54426%
Total $ 21,331,218 100.00000%

See Independent Auditors’ Report and management’s notes to schedules.

3



"SO[NPAYds 03 SAJOU S JudweSeuew pue 110doy s1031pny juopuadopu] 00g

216'86€2C § - $ 216'86€2C $ 0/¥'8ZL'VE § OvL'ESY § 6SS¥2S8  $ 88671608 § LLL'VLOE  §  €2E€68LYC $ OvL'/ESH  $ 62€'9600L $ 8¥C'SSLOL § - $  ZrO'veL'ssl $ lejoL
8.6'6LL 0£0'8S 806'L2L Sly'S8l ey ve 96€°9 052’86 Sov'ol TEL'S8E 116'6/2 05675 122'SS - 9/8°010°L UOJBUILLIOA JO UMOL
8£8'€22 (S91°9%) €00'0L2 6£0'GES £VE'8LL 85.'201 09212 YEE'9E 2.6'e8 ¥S8'6EL 0L'LeL yLv'zel - ¥68'8€2'C Bangswelim o umo
zi8'v8lL (85t°LL) 0.2'961 €51°99¢ ¥98'901 969'7L 18L'8S1 (4544 6v9'€LT 56196 697'88 G86'88 - S6v'229'L uojdweyisap Jo umoy
929'e8 689'LC 1£6'GS 968'€L - 88z'le 180'St 125, 615821 ¥00'8L viz'se 19€'52 - YE8'EY Ayuouiny Buisnoy aiem
618°2€8'L (620°19) 826'868'L 9EV'S8L'T 208'9/2 £69°22L 90v'0€G'L S€5'65C 6€0°9€6'L 951’6l ¥16'G58 6£6°098 - SOL'9YL'SL BIeM Jo UMOL
861159 (zLzs) 0L£'80L seg'6zl'L 2oL'v6L 895'692 6v8'0LS 9l€'66 0Zy'e69 slo'es LL2'6Le veL'1ee - GL€'€/8'G uojdweyinos Jo umo L
€€2'S) (ze) S9Z'GL £88'02 81L 608'S 20e'T) 50T 18071 [£1:74 188'9 126'9 - 815921 jousIqQ suessle uojdweyises-Aquesn-AelpeH os
18€'6S 9897 10L'9S 1v0'e8 345} 6612 169'GY 0€9°2 258'9L 186's2 856'6 10L'G2 - 910y Auoyiny Buisnoy AsipeH yinos
99e'SYL'e 88€'81Z 816'926'C 0602€8'Y 12€'596 LY6'ELLL ¥¥6'85€'C 8/8'€6€ 898'9/G'¢ £67'066 8EE'6LE"L 1€0'228")L - 96.'0/2'vC AsipeH yinos jo umoy
962°L12 £09'6 €69'L92 ¥5S' LSy 9€8'601 565°66 206'012 9lz'se Sz8oLy 0zz'vLL 856'LLL 1v9'8LL - 186'691'C 2#10uisIQ 2114 AsjpeH yinos
05L'02s (6z1'8¢) 6.2'85S 165716 690°2€2 oLv'eie SE6'6YY l2L'sL €lL'9es §56°L2 Sv9'LST €lL'ese - 0L£'629'Y L#10u1sIQ 2114 As|peH yinog
21088 599'} 1¥E'95 185'9L £l vrv'ie [454°14 285, G85'v9 or9'cl 86€'GT 1¥5'Se - €€T' LoV ousiqg yeeH ulqqeno
SSY'v6 699'vC 98.'69 6LY'S6 982'c 65592 €v2'9S L6E'6 [} 9079 9GY'LE 0r9'LE - €19'8/5 Piayute|d Jo umoL
988'€22 0£S'vL 95€'602 S¥9'20€ 690'92 9/9'6L 121'891 €182 6L9'zve YEE'ES L9€'v6 816'v6 - 000'9€L'L wey|ad Jo umo
Lol'zy (9€9°¢) 16L'Sy 96L°0L S62°04 A 1% 606'9€ €9L'9 29Ty 998 £v9'02 €92°02 - 25168 PIBYSIPPIA JO UMO L
Lvv'Lvl SLLZL zeevel 252 9L - 8LELY €02'001 LeL'ol 0v0'6S L 129'9v £v0'9S 0L£'9S - €16'0€0°L uojBURUNH JO UMOL
L19'94 zes'e S80'el ¥06'LL 119 086't 9¥S'0L L' 80L'€ L2 868'G €€6'S - 905801 Awoyiny Buisnoy piaweH
001299 €lL0'z8 180°085 0zy'8LL 080°CH 692'022 0LG'297 190'8L vLL'0L6 8€2'98¢€ SL¥'192 100'€92 - ovlols'y PIjEH JO umo L
6SSTIS ¥69'vL 198'26v 850'689 SYE'LE S.v'68L e Loy 966'99 Lig'esy 6LL'8Y Liv'vee LeL'see - LIE'8eL'y joL81Q 0040 [euoibay Aunod auysdwe
68v'LL 191 ceLe zTs'L - 6lEE 620°'L VLY 66L'€C €L6'SH 2e6'e ¥56°C - SzeTL Ayoyiny BuisnoH |euoibay Alunog auysduwey
€0L'8 (61) ceL'e 9€6'LL 1454 BlLEE 620'L VLY 6v0'8 €9l 2e6'e ¥56'C - Sze'TL Aoyiny BuisnoH AejpeH
00L'¥GL'L 0L0'vv 0€0'0LL'L 095'€04'L vZL'Le2 vSv'zey 809'v68 v.E'6VL S00'v0S'L L6E'005 LvE'00S 192805 - 8Lv'v02'6 Asipen jo umoy
162'82 (69) 05€'8Z 181'8¢ vEE'L 06.°0L 8v8'ce Sis'e 1919z 628 6LL°CL €58°CL - ¥80'GEC Auoyiny Buisnoy Aquess
689°158 (0e8'1oL) S16'€S6 119'69'L 2r6's8e 888'29¢ 89Y'89. cle'sel 01298 - 86.'62Y 90€'zEY - 219'906'L Aquel jo umo .
155°2S (989°G) £V2'€9 280221 zES'EY 6907 0£6'05 Lig's 9/v'69 962°Ch 20582 €19'8C - 0Zv'ves uayso9 jJo umoL
¥E6'8EY (z6L'9€1) 921'SLS £v9'TST'L ¥90°26Y 60L'6L2 966'€9Y YLv'LL 2€5'02S - 605'652 €20'192 - 8L6'CLL'Y jousiq 00ydS [euoiBay Aemales
28€e'61 162'9 S80'el 18211 - 086'v 9¥S'0L (A% S9/'GE YE6'EC 868'G €€6'S - 905801

51544 (9€9°€) 16L'GY 96.L°0L S62°04 6y LL 606'9€ €9L'9 29T’y 9398 £v9'0C €92°02 - 25L'6L€

686'08 (990't) 150'G8 LLV'LLL 2189 69€'CE Sv5'89 Sv'LL ¥50'29L 151's8 LE€'8E 095'8€ - 162'60L

8LvL (9v0'el) 0€Z'.8 92TTLL 886'9S 86L°€cE 20€°0L 8EL'LL €16'6EL Sv0°LS 6lE'6E 615'6€ - €2E'eTL PIBYISISaYY Jo umo |
sie'sy 6LL'E %YLy 8LLLEL 816'C8 0LL'GL ¥BE'EE 9/5'S 909'€6 evL'os 119'8L 98.'8L - 685'€VE ousIq Jsje M umopaydlRg
185'vS 150'v2 0€5'0€ zeeoy - 619'LL S09'v2 80L'Y 82026 Sev'r9 laL'el re'el - ssl'ese Awoyiny BuisnoH umowayojeg
L€1'958° (¥86°91) Sll'es8'T 12€'080'% 9LL'v82 8¥'€60°'L ¥ES'GLET 629'98€ 12L'616'C 150'8LE 650'S62°L £19'20€'L - L9L've8'ee umopayojeg Jo umoL
L68'CLE"L (Lis'oL) 2ov'eee’L SyL'08L'L L28'Le 659'€0S 125'990'L 880'8LL 0€5'96L°L - ¥25'965 900'009 - 08L'€6'04 JoLSIQ 00y [euoiBay Wey|ad-siayuy
688'GLL (Lzv'y) 910261 89528¢€ 8€L'GLL 151°65 ¥rS'ozL 6zL'1e €96'L¥L - SL2'0L 88L°LL - 966'L0E'L Awoyiny Buisno 1sieyury
85.'6¥0'9 192 16v'610'9 998'95€'8 210'69€ TIE'T0ET vLv'SL8'Y 890718 2097009 290°GES vi8'92L'T 9zL'erl'e - ¥66°29L°0S sieyury Jo umoL
oLo'eLz (815') $ 8es'Lle $ €sL'esy $ 6li'zel $ 129's0L $ 899'cze $ Gve'se $ _00z'0sy $ 6262 $ S60'GelL $ 9zg'sel $ - $  8/Z'L0ET $ SIUSWUIBA0D JO [jounoy aulysduwey

asuadxg uonodoid asuadxg $30IN0S3Y suonnt 1 suonnqLIuo) suondwnssy SIUBUNSAAU| douaLiadxg Aunger] J1afojdwg
uoisuad ursabueyd woy uoisuad 10 J0 ateys 10 Ue|d uoisuad [emoy pue 10 JRETENS 10 ueld uoisuad [emoay pue uomsuad JoN
Jsafoldw3  sjunowy paligjeq  Ue|d O aieys smoju| sreuoniodoid pue  sabueyd uo sbujures paroadxg smojno  sreuoniodoid pue  sabueyd uo sbujures paradxg L10Z ‘1€ 19quieoag
el jo m«m:D_tDQO_& pauaeq suonnquuo) jusunsaau| usamiag paus_q suonnquuo) JuswisaAu| usamiag
uonezniowy 1aN [e10L 19fojdw3 |enay EERVEIE e} lejoL J1afojdwg [emoy EERIENETG)
usamjag pue pajoalold usamiag pue pajoalold
saoualaYIq uaamieg saouBIaYIq usamiag
pue uoniodoid 8oualaylg pue uoniodoid ESIVEVETG]
ursabueyy ursabueyd
asuadx3 uoIsuad /102 $32IN0S3Y JO SMO|JU| Pa1I3aq LT0Z $32IN0S3Y JO SMOIANO Pa1Iayaq L10Z

‘7€ 4393030 3ANT SYVIA ANV 40 SV
d3AO01dINT A9 SINNOWY NOISN3d 40 31NA3HIS
W3LSAS INFWFHILTY ALNNOD FHIHSJNVH



HAMPSHIRE COUNTY RETIREMENT SYSTEM
NOTES TO SCHEDULES
DECEMBER 31, 2017

NOTE 1 - DESCRIPTION OF PLAN

The following description of the Hampshire County Retirement System (the Plan), a cost sharing
multiemployer plan serving 37 employers, provides only general information. Participants should
refer to the Plan agreement for a complete description of the Plan's provisions.

General

The Plan is a defined benefit plan covering all member unit employees deemed eligible by the
retirement board, with the exception of the school department employees who serve in a

teaching capacity.

Plan Amendments

The Plan did not adopt any significant plan amendments during 2017.

Administration of the Plan

The Plan is administered by a five person Board of Retirement consisting of the Chairperson
who shall be appointed by the other four board members, a second member appointed by the
Advisory Council, a third and fourth member who shall be elected by the members in or retired
from the service of the Plan, and a fifth member, who shall not be a member of the Plan,
appointed by the other four board members. The Board of Retirement has the authority to
amend or establish policies that are not governed by Massachusetts Law or the Public
Employee Retirement Administration Commission.

Contributions

Participation in the plan is required for all full-time employees. There are three classes of
membership:

Group 1:
General employees, including clerical, administrative, technical, and all other employees
not otherwise classified.

Group 2:
Certain specified hazardous duty positions.

Group 4:
Police officers, firefighters, and other specified hazardous positions.



HAMPSHIRE COUNTY RETIREMENT SYSTEM
NOTES TO SCHEDULES
DECEMBER 31, 2017

NOTE 1 - DESCRIPTION OF PLAN (CONTINUED)
Membership of each group as of December 31, 2017:

Inactive
(retired)
members
Inactive  entitleld to
(retired) benefits
members  but not yet

Active receiving  receiving
Group members  benefits benefits Total
Group 1 1,639 1,055 518 3,212
Group 2 & 4 377 223 142 742
2,016 1,278 660 3,954

Member contributions vary depending on the most recent date of membership:

Prior to 1975: 5% of compensation
1975-1983: 7% of compensation
1984-6/30/96: 8% of compensation
7/1/96-present: 9% of compensation
1979 to present: an additional 2% of compensation in excess of $30,000

Upon termination, a member may withdraw their contributions plus statutory interest.
Employers were required to contribute $21,331,218, for the year ended December 31, 2017.

Payment of Benefits

Once a member has met one of the conditions below, they are eligible to receive benefits:
Tier 1 (Membership prior to April 2, 2012):

1) Completion of 20 years of service, or

2) Reach age 55 if hired prior to 1978, or classified as Group 4, or

3) Reach age 55 with 10 years of service, if hired after 1978, and if classified in Group 1
and 2, or

4) Disabled or death

Tier 2 (Membership on or after April 2, 2012):

1) If classified as Group 1, attain age 60 with 10 years of creditable service, or
2) If classified as Group 2, attain age 55 with 10 years creditable service, or
3) If classified as Group 4, attain age 55, or

4) Disabled or death



HAMPSHIRE COUNTY RETIREMENT SYSTEM
NOTES TO SCHEDULES
DECEMBER 31, 2017

NOTE 1 - DESCRIPTION OF PLAN (CONTINUED)

The amount of benefit is determined by their benefit rate and cannot exceed 80% of the
member’s highest three year average compensation. The benefit amount may be adjusted for a
cost of living adjustment by annual vote of the Retirement Board. Cost of Living adjustment may
be granted in an amount determined by the Retirement Board up to a maximum of 3% on the
first $13,000.

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting

The schedules are prepared using the accrual method of accounting.

Basis of Allocation

The Schedule of Employer Allocations is prepared using the historical measure basis of actual
contributions.

NOTE 3 - NET PENSION LIABILITY

The net pension liability is the actuarial total liability less the fiduciary net position. The
components of the net pension liability are as follows:

2017
Total pension liability $503,968,562
Plan fiduciary net position 318,234,520
Net pension liability (asset) $185,734,042

The following are significant assumptions used to measure the total pension liability and
projected cash flows:

1) Discount rate is estimated to be 7.45% per year based on prior results

) Inflation is estimated to be 3%

) Asset allocation is estimated to be 28% fixed income; 55% equities; 12% real estate;
and 5% other.

4) Increase in salaries will be 4.25% per year for Group 1 and 4.75% for Group 4

5) Mortality was based upon the RP2000 Table projected with scale BB with base year of

2009. Morality for disabled lives used a base year of 2012.
6) Cost of Living Allowance base is fixed at $13,000.
7) Morality assumptions reflect the recent experience study published in 2014.
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HAMPSHIRE COUNTY RETIREMENT SYSTEM
NOTES TO SCHEDULES
DECEMBER 31, 2017

NOTE 4 - COMPONENTS OF SCHEDULES OF PENSION AMOUNTS BY EMPLOYER
Net Pension Liability

The Net Pension Liability is the product of the Total Net Pension Liability multiplied by the
Employer Allocation Percentage for the year ended December 31, 2017.

Difference between Expected and Actual Experience

The difference between the projected total pension liability and accrued liability is the amount of
the difference between expected and actual experience. Each employer’s proportionate share of
this amount is the product of the Difference between Expected and Actual Experience multiplied
by the Employer’s Allocation Percentage for the year ended December 31, 2017, as shown in
the schedules of employer allocations.

Difference between Projected and Actual Investment Earnings on Pension Plan Investments

The difference between the actual earnings on plan investments compared to the plan’s
expected rate of return of 7.45% is amortized over a closed period of 5 years. Each employer’'s
proportionate share of this amount is the product of the Total Difference Between Projected and
Actual Investment Earnings on Pension Plan Investments multiplied by the Employer's
Allocation Percentage for the year ended December 31, 2017, as shown in the schedules of
employer allocations.

Changes of Assumptions

The discount rate assumption was changed from 7.50% down to 7.45%. Each employer’'s
proportionate share of this amount is the product of the Change of Assumptions multiplied by
the Employer’s Allocation Percentage for the year ended December 31, 2017, as shown in the
schedules of employer allocations.

Changes in Proportion and Differences Between Employer Contributions and Proportionate
Share of Contributions

The Changes in Proportion are the December 31, 2017 Net Pension Liability multiplied by the
December 31, 2016 Employer Allocation Percentage less the current year Net Pension Liability
plus the December 31, 2017 Net Difference between Projected and Actual Investment Earnings
on Pension Plan Investments multiplied by the December 31, 2016 Employer Allocation
Percentage less the current year Net Difference between Projected and Actual Investment
Earnings on Pension Plan Investments. The changes in proportion are amortized over the
average expected remaining service life of members, which is 6.79 years in 2017. The first year
is recognized as pension expense and the remaining years are shown as either deferred
outflows of resources or deferred inflows of resources.



HAMPSHIRE COUNTY RETIREMENT SYSTEM
NOTES TO SCHEDULES
DECEMBER 31, 2017
NOTE 4 - COMPONENTS OF SCHEDULES OF PENSION AMOUNTS BY EMPLOYER (CONTINUED)

Collective Deferred Outflows of Resources and Deferred Inflows of Resources

Year of Amortization Balance Balance
deferral period January 1 Additions Deletions December 31
Deferred outflows of resources:
Difference between projected
and actual investments
earnings 2014 5 years $ 2,958,804 $ - $(1,479,402) $ 1,479,402
2015 5 years 12,805,131 - (4,268,377) 8,536,754
2016 5 years 185,456 - (46,364) 139,092
2017 5 years - - - -
$15,949,391 $ - $(5,794,143) $ 10,155,248
Changes in assumptions 2016 5.1 years $13,353,210 $ - $(3,256,881) $ 10,096,329
Deferred inflows of resources:
Differences between
expected and actual
experience 2016 5.1 years $(3,496,042) $ - $ 852,693 $ (2,643,349)
2017 6.79 years (434,874) 64,046 (370,828)

$(3,496,042) $ (434,874) $ 916,739 $ (3,014,177)

Difference between projected
and actual investments

earnings 2017 5 years $ - $(22,564,985) $ 4,512,997 $(18,051,988)

Changes in assumptions 2017 6.79 years $ - $ (9,996,849) $ 1,472,290 $ (8,524,559)

Pension Expense

Each employer’s proportionate share of the collective pension expense is equal to the Total
Pension Expense multiplied by the Employer's Allocation Percentage for the year ended
December 31, 2017, as shown in the schedules of employer allocations.

Service cost $ 11,029,438
Interest cost 36,888,260
Employee contributions (7,689,443)
Projected earnings on pension plan investments (20,636,668)
Administrative expenses 817,067
Recognition of deferred outflows and deferred inflows of resources:

Differences between expected and actual experience (916,739)

Changes of assumptions 1,784,591

Differences between projected and actual earnings on plan

investments 1,281,146
Pension Expense per Actuarial Certification Report $ 22,557,652

Subsequent to the measurement date of the pension liability, there were adjustments made to
the financial statements of the Plan.



HAMPSHIRE COUNTY RETIREMENT SYSTEM
NOTES TO SCHEDULES
DECEMBER 31, 2017

NOTE 4 - COMPONENTS OF SCHEDULES OF PENSION AMOUNTS BY EMPLOYER (CONTINUED)

Below is the reconciliation between the Actuarial Certification report and the Schedule of
Pension Amounts by Employer:

Actuarial Certification Report $ 22,557,652
Year end accruals (158,740)
Total Pension Expense $ 22,398,912

NOTE 5 - FUTURE RECOGNITION OF DEFERRED OUTFLOWS OF RESOURCES AND DEFERRED INFLOWS
OF RESOURCES

Amounts reported as deferred outflows of resources and deferred inflows of resources related to
pensions will be recognized in the pension expense as follows:

Total 2018 2019 2020 2021 2022 Thereafter
$ (9,339,147) 2,148,998 669,596 (3,598,781) (5,808,917) (1,536,336) (1,213,707)

NOTE 6 - MANAGEMENT REVIEW

Management has reviewed subsequent events as of December 31, 2018, the date the
schedules were available to be issued. At that time, there were no material subsequent events.

10



